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Data Inquiry for Equitable Collaboration: do xet di¥ liéu cho sw hop tac binh dang

1.

Cau héi. Triéu tap mot nhém Ianh dao dé bat dau qud trinh. Tai sao ching ta lam diéu nay? Chang ta
can phai lam viéc véi ai? Chlng ta c6 nhirng cau hdi nao va nhuw thé nao chang ta sé st dung nhirng
gi chiing ta tim hiéu?

Question. Convene a leadership group to initiate the process. Why are we doing this? Who do we need
to work with? What questions do we have and how will we use what we learn?

Uu tién. D liéu gi hay qua trinh ndo tét nhat sé gilp chidng ta tham dw vao vén chd sé hivu va tra 16
cac cau héi cda chung ta?

Prioritize. What data or process will best help us attend to equity and answer our question?

Hop tac. Tu lai gi¢i van hoa va cac nha lanh dao hién tai dé két ndi véi cac nhém lién quan va méi ho
tham gia.

Engage. Draw on cultural brokers and existing leaders to reach out to stakeholder groups and invite
their participation.

Hiéu rd. Chia sé di liéu. Phéi hop v&i cac bén lién quan dé tim hiéu y nghia cta dir liéu. D@ liéu cho
chdng ta biét diéu gi? Chiing ta c6 nhirng cau héi nao khac khdng?

Make sense. Share data. Collaborate with stakeholders to make sense of it. What does the data tell
us? What other questions do we have?

Hoach dinh chién Iwoc. Triéu tap lai va mé rong nhém 1anh dao. Shang ta da hoc duoc gi? Cac bwéc
tiép theo la gi?

Strategize. Reconvene and expand leadership group. What did we learn? What are the next steps?
Hanh déng. Thay dbi chinh sach ho&c thwe hanh. Tan dung cac méi quan hé méi. Kham pha nhirng
cau hoi mai cho hoi thém.

Act. Change policies or practices. Leverage new relationships. Discover new questions for further
inquiry.
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Phat hién 1&n #1: Gia dinh Dong Nam Seattle va cac thanh vién cong dong c6 thé

lam va quan tdm vé nghién ciru.

Big Finding #1: Southeast Seattle families and community members can do and

do care about research.

10 Ngén ngi trwc tuyén va trong bai bao: Amharic, Trung Qudc, Anh, Oromo, Nga, Somali, Tay Ban
Nha, Tagalog, Tigrinya, Viét

o 51.6% wa tién mdt ngdn ngir khac ngoai tiéng Anh

o 77.3% wa tién mau gidy

10 Languages online and in paper: Amharic, Chinese, English, Oromo, Russian, Somali, Spanish,
Tagalog, Tigrinya, Vietnamese

o b51.6% preferred a language other than English

o 77.3% preferred paper

639 gia dinh nhirng ngu&i:

ngén nglr d6i thoai chinh khéng chi la tiéng Anh (61.6%) — 25 ngdn ngi chinh st dung & nha!
chd yéu 1a ngwdi da mau (82.2%)

cht yéu la thanh vién cua gia dinh di dan (61.8%)

cht yéu la cac gia dinh dd diéu kién an trwa mién phi va giam gia (64.8%)

gWi hoc sinh dén 38 trwong cdng cong khac nhau

o O O O O

639 families who were:
o primarily non-English speakers (61.6%) - 25 different primary home languages!
o primarily people of color (82.2%)
o primarily members of immigrant families (61.8%)
o primarily families who were eligible for free and reduced price lunch (64.8%)
o sending students to 38 different public schools

Gia dinh wu thé so sanh véi Gia dinh da sé
o Wu thé: Pang trong mét vi tri quyén lwc mang tinh hé thdng va dac quyén. Cu thé hon, diéu
khién thwc hanh gido duc, chinh sach va nghién ctru dé ciing cb hé thdng phan cép gitra cac nhém
xa hoi.
o Da sé: Dang trong mét vi tri tiém ndng dan chi va kha ndng. Cu thé hon, bién dbi thwc hanh
gido duc, chinh sach va nghién ctru dé hd tre nhivng ngudi lich sir dan ap va cac nhém xa hoi bé
roi.

Dominant vs Majority Families:

o Dominant: Being in a position of systemic power and privilege. More specifically, exerting
control over educational practices, policies, and research to reinforce hierarchies between social
groups.

o Majority: Being in a position of democratic potential and possibility. More specifically,
transforming educational practices, policies, and research to support historically oppressed and
overlooked social groups.



Phat hién I&n #2: Hién nay da cé mét sé thong |é tham gia cha gia dinh manh mé
trong khu vwee Déng Nam Seattle.

Big Finding #2: There are already some strong family engagement practices in
Southeast Seattle.
1. Trong mét sé linh vwc, gia dinh da sé va gia dinh wu thé khong khac nhau. Chung bao gom (tew

trai sang phai bén dwoi): 1) nha truo’ng khuyén khich gop y kién, 2) gigo vién dap ng nhu cau cla tré,
va 3) cac cau héi va mbi quan tam cla cac gia dinh dwoc gidi quyét cong bang.

In some areas, majority and dominant families appear no different. These included (left to right

below): 1) schools encouraging feedback, 2) teachers meeting child’s needs, and 3) families’ questions
and concerns being fairly resolved.

3d. Nha triedng khuyen khich cac y kién  5h. Giao vién lam viéc chat ché véi toi 8a. T6i cam thy cau hi hodc quan tim

tlr cha me va cong dong. dé dap (rng nhu cau cta con toi. cia toi dwoc gidi quyét mét cach thich
hop va coéng bang
The school encouragesfeedbackfrom Teachers work closely with me to meet | feel vestions or concerns are
parents andthe community. my child's needs. .9

resolved in an appropriate and fair way.
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Cac gia dinh da s6 phan I&n 1a kha quan hon la gia dinh wu thé trong mét s6 linh vwc nhét dinh.
Chung bao gom (tw trai sang phai bén dwdi): 1) khu hoc chanh giup cha me phat trién ky ndng lanh
dao, 2) cac gia dinh cé mét dong minh bén ngoai nha trwd'ng, va 3) cac gia dinh nhan dwoc dich vu
théng dich.

Majority families were more positive than dominant families in certain areas. These included (left
to right below): 1) the district helping parents develop leadership skills, 2) families having an ally outside
the school, and 3) families receiving interpretation services.

8b. THi biét lién lac véi ai bén ngodiclia

4c. Khu hoc chanh cia tdi gidp tbi trweérng néu i c6 mét vin & hay swbét i
phat trién k{ nang lanh dao. ddngvé gido duc clacon téi. QT. Dich vu théng dich
My districthelps me to develop my | know who to contact cutside of the school if Interpretation Services Overall
leadership skils. | hawve s problem or disagreement about my

child’s education.
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Phat hién I&n # 3: C6 rat nhiéu viéc ching ta c6 thé [am dé cai thién swtham gia

% agreea

cua gia dinh trong khu viwc DPong Nam Seattle.

Big Finding #3: There is a lot more we can do to improve family engagement in

Southeast Seattle.

1. Céc gia dinh da sé c6 sé thich giao tiép khac nhau. Gia dinh da sé thich thong tin lién lac truc tiép
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va rd rang qua goi dién thoai, hop déi mat, va tai liéu phat tay hon thw dién tr, cho thay cé khoang
cach céng nghé va théng dich.

Majority families have different communication preferences. Majority families prefer in-person and
clearer communication using Phone Calls, Meeting In-Person, and Flyers rather than Emails, which
reveals a tech and translation gap.

Thr dién tir Tai liéu phat tay Hop ddi mat Goi dién thoai

Email Flyer In Person Phone Call
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Cac gia dinh da s6 cam thay tiéu cwc vé mét s6 khia canh sau sac hon vé sw tham gia ctia phuy
huynh, bao gébm 1) cac nha trwong gia tri van hoa gia dinh cta ho, 2) ho c6 co’ hdi dé anh hwéng dén
cac quyét dinh, va 3) ho co thé néi chuyén vé méi quan tdm véi lanh dao nha trwong.

Majority families feel negatively about some deeper aspects of parent engagement, including 1)
that schools value their home culture, 2) that they have opportunities to influence decisions, and 3) that
they can talk about concerns with school leadership.

3b. Vin héa va ngdn ngiF gia dinh chatéi  4a. Toi co corhdi dé anh huwedma va cai 10c. THi cadm thay thoéi Il'lél‘i khi néi
dwaore nha tredeng kinh trong. thién nhiPng gi xdy ratai nha truedeng. chuyén véi hiéu triedrng v& mébi quan tam
cia toi.
My home culture and home language | have opportunites toinfluence and
are valued by the school. improve what happens atthe school. | feel comfortable talking with the principal

about my concerns.
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3. Céc gia dinh da s6 nhan dwoc tin goi khong tot vé con cai ciia ho bang sé6 gia dinh wu
the (bén phai), nhwng cac cudc goi tin kha quan thi it hon gia dinh wu thé (bén trai).

Majority families receive the same number of negative calls about their children (right),
but fewer positive calls about their children than dominant families (left).

9b. Trong nam hoc mi‘yr, bao nhiéu lén gido vién hodc gc. Trong ndm hoc nay, bao nhiéu 1&n giao vién
nhin vién co cung cap théng tin lién lac hifu ichva  posc nhan vien cho bidt khi con em quy vi o6 van
tich cwc vé tién dé hoc tip hodc hanh vi cda con em 7 trong viéc hoc tap hodc hanh vi?
quy vi? ' o '
This school year, how often have your childs teachers This school year, how uﬂv._en have your Chlld'?.'
teachers and or staff communicated when your child

and or staff provided helpful and positive communication had bl ) demi hehavior?
about your child’s academic progress or behavior? 2d problems In academics or benavior:
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